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Merry Christmas & A Happy New Year
We’re getting close to our 100%. There are 4 Post
members out there that who have yet to renew their
membership. They should have received a renewal
notice from National last month. They have yet to
renew and are preventing the Post from obtaining a
100% renewal recognition for the 2019-2020
membership year. If you are one of the 4 who have
not yet renewed your membership, please do, you can
either send your renewal to us at American Legion
Post 37, P.O. Box 1689 Fernley, NV 89408-1689 or
renew on line at www.legion. Org
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The American Legion Welcomes President’s Signing of POW/MIA Flag Act
(WASHINGTON, November 8, 2019) -- The head of the nation’s largest veterans organization
thanked President Trump for signing a bipartisan act which will require certain prominent
federal properties to display the POW/MIA Flag every day with the U.S. Flag.
“Yesterday I was humbled to stand with my fellow veterans inside the Oval Office and watch
the president of the United States sign this symbolic but important legislation,” said American
Legion National Commander James W. “Bill” Oxford. “It is important that Americans never
forget that there are still more than 82,000 men and women who were taken prisoner or never
had a full accounting. The American Legion reveres their memory and will continue to honor
them at all of our meetings. I plan to visit the headquarters of the Defense POW/MIA
Accounting Agency later this month to observe their work firsthand. DPAA does a remarkable
job of identifying and repatriating so many heroes who paid the ultimate price for freedom. The
American Legion is eager to explore additional ways to lend our support.”
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The American Legion teams up with Stars and Stripes
Century-old allies renew vow to connect deployed troops with nation’s
largest veterans service organization.
A relationship that began over a century ago between The American
Legion and Stars and Stripes is refreshed this year through a new mediasharing agreement.
Members of The American Legion can receive 50 percent discounts on
annual subscriptions to the Stars and Stripes digital platform of exclusive
military news, topics of interest to veterans, special features, photos and
other content, including the daily e-newspaper, job listings and history.
American Legion members can subscribe for $19.99 a year by visiting
legion.stripes.com and using the coupon code LEGIONSTRONG when
filling out the online form.
The American Legion, in return, will be able to publish stories, social
media messages and provide information about programs and services in
Stars and Stripes throughout the next year in editorial, social media and
advertising spaces. Stars and Stripes has a daily audience of over of 1
million worldwide.
On March 7, 1919, Stars and Stripes announced in its Europe editions
plans for a “Liberty League” meeting in Paris among veterans of the
American Expeditionary Forces still stationed there after World War I. The
meeting, March 15-17 that year, would become known as the Paris
Caucus, which created The American Legion. Assigned to cover the
gathering for Stars and Stripes was Pvt. Harold W. Ross, who would find
himself, serving on the Legion’s original Committee on Constitution. Ross
later worked as an editor for The American Legion Magazine before cofounding The New Yorker magazine in 1925, where he was editor-in-chief
for the rest of his life.
The American Legion has had a long and historic relationship with Stars
and Stripes over the years,” American Legion Media & Communications
Commission Chairman Walter Ivie said. “This renewed relationship
represents a confluence of long-trusted brands that offer much for each
other’s media audiences. We look forward to sharing our stories of service
with foreign-deployed troops. We also certainly look forward to having
the kind of top-quality journalism Stars and Stripes has been producing
since the Civil War in our digital and social media platforms. Stars and
Stripes is, and always has been, the gold standard of fair and accurate
military coverage.”

Read the Department Newsletter http://www.nevadalegion.org/index.php?id=17
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DECEMBER EVENTS

5 Dec. - Post Executive meeting 6 pm, Post Meeting 7 pm at Fernley Senior Center Fernley, NV.
7 Dec. - Pearl Harbor Day
7 Dec. - Fernley Christmas Parade 4 pm on Main St. Fernley, NV.
14 Dec. - 8 - 11 am Christmas for Kids Breakfast & Toy handout North Lyon County Fire Station
14 Dec. - 9 am Wreaths Across America Ceremony Northern Nevada Veterans Memorial Cemetery
14 Dec. - 11 am District 4 meeting Fernley Senior Center
19 Dec. - 3 pm Unaccompanied Ceremony Northern Nevada Veterans Memorial Cemetery
25 Dec. - Christmas Day
31 Dec. - New Years Eve
American Legion Post 37 members Free Accidental Death & Dismemberment, enroll at
www.theLIT.com

Benefits.Gov
At Benefits.gov, our goal is to help you discover and determine your eligibility for government assistance programs.
We are excited to share that Benefits.gov recently released a new and improved Benefit Finder tool to make it easier
for you to find information on government benefits.
The Benefit Finder is an online questionnaire that recommends benefits you may be eligible to receive based on
answers to a series of questions. We listened to your feedback and made updates to the Benefit Finder to create a
more helpful and enjoyable experience. The new questionnaire now features:
A new layout providing a more personal experience
Less questions to help you complete the questionnaire faster
A new progress bar to inform you of your progress
An easy way to skip questions that aren't required
An easy to read results page displaying benefits you may be eligible for and where to go for more information
Try the new Benefit Finder by visiting Benefits.gov and clicking on the "Start" button. Interested in hearing more from
Benefits.gov? Subscribe to our quarterly Compass Newsletter at https://www.benefits.gov/compass.
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Vet Legislation - Veteran Bills Advanced
The House Committee on Veterans Affairs considered ten bills on October 29, 2019. All ten bills were passed and
sent to the full House of Representatives for action. Note: A.N.S. stands for ‘Amendment in the Nature of a
Substitute’:
 A.N.S. to H.R 2227 - Gold Star spouses and Spouses of Injured Servicemembers Leasing Relief Expansion Act of
2019.
 A.N.S. to H.R. 3224 - the Deborah Sampson Act.
 A.N.S. to H.R. 3530 - Improving Confidence in Veterans Care Act.
 A.N.S. to H.R. 4771 - to permit appellants to appear in disability compensation cases before the Board of Veterans
Appeals by picture and voice transmission from locations other than VA facilities.
 H.R. 1424 - Fallen Warrior Battlefield Cross Memorial Act.
 H.R. 3996 - VA Design-Build Construction Enhancement Act of 2019.
 H.R. 4183 - Identifying Barriers and Best Practices Study.
 H.R. 4356 - Protecting Families of Fallen Servicemembers Act.
 H.R. 4360 - VA Overpayment Accountability Act.
 H.R. 4852 - the GIVE Act.
The following bills were passed on 12 NOV by the House and forwarded to the Senate:
 H.R. 1424: Fallen Warrior Battlefield Cross Memorial Act -- to ensure the Secretary of Veterans Affairs
permits the display of Fallen Soldier Displays in national cemeteries.
 H.R. 3224: The Deborah Sampson Act -- expands primary care and counseling for women veterans, increases
services for newborn children of women veterans, and improves care for survivors of military sexual trauma.
 H.R. 3537: The Veteran Entrepreneur Training Act of 2019 -- permanently establishes the Boots-to-Business
program operated by Veterans Business Outreach Centers. Last year, over 17,000 veterans, servicemembers, and
spouses participated in the entrepreneurship program.
 H.R. 3996: VA Design-Build Construction Enhancement Act of 2019 -- to provide for certain requirements relating
to the use of the design-build construction method for Department of Veterans Affairs construction projects, and for
other purposes.
 H.R. 4162: GI Bill Planning Act of 2019 -- to extend the period under which an election must be made for
entitlement to educational assistance under the All-Volunteer Educational Assistance Program of Department of
Veterans Affairs, to phase out the use of such program, and for other purposes.
 H.R. 4356: Protecting Families of Fallen Servicemembers Act -- to allow certain individuals to terminate contracts
for telephone, multichannel video programming, or internet access service, and for other purposes.
 H.R. 4360: VA Overpayment Accountability Act -- to improve the due process accorded veterans with
respect to recovery of overpayments made by the Department and other amounts owed by veterans to the
United States, to improve the processing of veterans benefits by the Department of Veterans Affairs, and for other
purposes.
 H.R. 4477: Reducing High Risk to Veterans and Veterans Services Act -- to submit to Congress a plan to address
certain high risk areas identified by the Comptroller General of the United States regarding the
Department of Veterans Affairs in the 2019 High-Risk List of the Government Accountability Office, and
for other purposes.
 H.R. 4625: Protect the GI Bill Act -- enhance transparency and accountability for colleges that receive GI Bill
funding, which will crack down on predatory schools
 H.R. 4771: VA Tele-Hearing Modernization Act -- requires the Board of Veterans’ Appeals to allow veterans to
conduct a tele-hearing appeal from any location, like their home.
[Source: TREA Washington Update & HVAC News Release | November 1 & 12, 2019 ++]
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Air Force Indefinite Enlistment - Update 01: Bonuses, Service Commitments and More
The Air Force’s new indefinite enlistment system - officially called the Noncommissioned Officer Career Status
Program — will be a game changer for thousands of active-duty enlisted airmen. But how exactly will it work when
airmen hit 12 years of service and no longer have to sign on the dotted line every four years or so? The process will
be similar to that for officers, the Air Force said in a Wednesday announcement. Airmen with 12 years of service —
who want to remain in uniform — will sign one last re-enlistment contract on or after Nov. 18, when the program
takes effect, and then fall under the new NCO program. This will be the last contract of their careers. They will no
longer see a date of separation in their records until they are within 12 months of their high year of tenure date. Upon
promotion, their date of separation will automatically be updated to their new rank’s high year of tenure date.
In a follow-up email, Air Force spokeswoman Capt. Carrie Volpe said that airmen will not incur an active-duty
service commitment to re-enlist under the NCO program. But like officers, NCOs will continue to incur service
commitments when they receive selective retention bonuses, are promoted, attend service schools, undergo a
permanent change-of-station move, and other events, Volpe said. Selective retention bonuses won’t be affected that
much by the new program, the Air Force said in the release. But there will be some administrative changes to how
they are processed. In the past, those bonuses were tied to re-enlistment, Volpe said. But because airmen will no
longer re-enlist for specific periods of service after 12 years, bonuses will be offered in a different manner.
The Air Force will offer SRBs to eligible NCOs based on their Air Force specialty code and their applicable zone,
or a grouping of years of service. Airmen with between 10 and 14 years of total active federal military service fall in
Zone C, and airmen with 18 to 20 years are in Zone E. On a monthly basis, the Air Force Personnel Center will
notify airmen under the NCO Career Status Program when they are eligible by directly sending them a message
myPers. If they’re interested, they will complete their application electronically. Airmen will agree to an active-duty
service commitment of at least three years, but no more than six years, in exchange for the bonus.
The separation process for enlisted airmen under this program will also work similarly to that of officers, the Air
Force said in the release. They can apply for separation before their high year of tenure date, with an effective date of
no later than 180 days from the date of request. High year of tenure dates for NCOs and senior NCOs are currently
20 years for staff sergeants, 22 years for technical sergeants, 24 years for master sergeants, 26 years for senior master
sergeants and 30 years for chief master sergeants. One of the biggest benefits of this program could be how it
simplifies managing NCOs’ careers. According to the personnel center’s web site, more than 10,000 re-enlistment
contracts in fiscal 2018 would have been eliminated if this program had been in effect at the time. “What we are
saying to our airmen is, we hear you,” Chief Master Sergeant of the Air Force Kaleth Wright said in the release. “We
recognize your commitment to a profession in the Air Force, and we’re going to manage your service commitment in
a way that provides you with reduced paperwork and increased efficiency.” [Source: AirForceTimes | Stephen Losey |
November 1, 2019 ]
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USS Carl Vinson -To Be F-35’s First Home at Sea
The Navy is upgrading one of its oldest aircraft carriers to be the first to fly the service’s newest plane, the F-35C,
giving it a capability the service’s brand-new $13 billion carrier, the delayed and trouble-prone USS Gerald R. Ford,
won’t have for years once it deploys. Navy officials say the Ford and its follow-on carrier, the USS John F. Kennedy,
are not being built to carry F-35s, and will have to undergo upgrades years after they’ve deployed. The plan is in
keeping with a complicated maintenance and upgrade schedule the service has devised to marry ships with the Joint
Strike Fighter as both become available. The plane couldn’t have been included in the designs for the first two of
four planned Ford carriers, one Navy official said, because the F-35C’s final form was still a work in progress when
the final design for the Fords was wrapping up.
That means the 36-year old USS Carl Vinson (CVN-70), which started its build under the Nixon administration and
launched in 1983, will be the F-35s first home at sea. The ship is currently undergoing a $34 million refit in
Bremerton Wash. until July 2020, followed by a 2021 deployment. While both Nimitz and Ford-class aircraft carriers
can operate with F-35Cs aboard, Navy spokesman Capt. Danny Hernandez said in an email, there are modifications
to both carrier classes that are required in order to use all the data and information the F-35s can push out and
receive, along with the addition of “additional classified spaces, some robustness of the ship for unique F-35
requirements (e.g. jet blast deflectors, etc.), but are not fundamental redesigns of any major components of the ship.”
Tabbed as the Navy’s first deployable F-35 air wing, Lemoore, Ca.-based VFA-147 Argonauts to deploy with the
Vinson in 2021, accompanied by the Navy’s first squadron of Osprey tiltrotors, the Titans of Fleet Logistics MultiMission Squadron 30. The unit, created in December, is the Navy’s first shot at replacing its C-2A Greyhound fleet.
Crucially, the Osprey is able to haul the F-35’s heavy engines out to the ship, something the Greyhounds can’t do.
Breaking D readers will remember that the Marines tested the V-22’s ability to carry the Pratt & Whitney F135s
from another ship or a base.
The Ford, which Navy Secretary Richard Spencer insists will deploy before 2024 despite a host of issues facing its
weapons elevators and the new electromagnetic systems aboard, just wrapped up a five-day sea trial where things
appeared to be on track, after a 15-month sit pier side to continue fix its buggy new technology. The ship has blown
past previous cost caps Congress placed on it, and is more than a year past its scheduled sail-away date. The caps
rose from about $10 billion in 2007 to $13 billion by 2018, all of which the ship has overshot, including a request in
September for another $197 million in order to fix seven non-working weapons elevators. The latest request pushed
the ship’s cost to $13.2 billion. Spencer has blasted Huntington and questioned the company’s ability to fix the ship’s
weapons elevators, of which only four of 11 currently work. eBrief: The “Knife Fighter” of Army Aviation.
Not building in F-35 capability on the first two ships “has always been the plan,” Hernandez said, adding F-35
capabilities will be built into the next two Ford carriers; the USS Enterprise slated to deploy in 2028 and the yet-tobe named CVN 81, which will go to sea in 2032. In January, the Navy awarded Huntington Ingalls Industries’
Newport News Shipbuilding a $24 billion contract for the two ships, compared to a predicted cost of $28 billion if
the sea service had purchased them separately. “I have a demand for carriers right now that I can’t meet,” Navy
Secretary Richard Spencer told reporters last week during a breakfast at the Heritage Foundation. “Every combatant
commander wants carriers. So my job is to see how I can fulfill that requirement.” (Continued on page 8)
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The calls for carriers from commanders overseas has been a constant for decades, and the past two decades of backto-back deployments to support ground wars in the Middle East have used up any spare capability the Navy had,
leading to a situation like the one in Norfolk, where six carriers are undergoing refit at the same time. That includes
the USS Truman, which is weeks past its planned deployment date due to electrical issues that has left the Navy and
Huntington Ingalls scrambling to get the ship to sea. There are other options. The Navy and Marine Corps are
warming to the “lightning carrier” concept, designed to pack amphibious ships with Marine Corps’ F-35Bs and sail
them to the hotspots to cover places the big decks aren’t. “If, in fact, part of the mission of a carrier is presence, and
forward deployablility, 20 F-35s is a great option to augment what the requirement might be,” Spencer said.
The USS America was recently photographed sailing in the Pacific with 13 F-35s on its deck, something that the
services want to do more of as the so-called Gator Navy reinforces more decks to handle the fifth generation fighter.
(The Navy refuses to call the smaller Marine ships aircraft carriers, although they are larger than carriers built in
World War II and are, well, in plain English, aircraft carriers. Instead, they are known as amphibious ships, or
LHAs.) The Marines and Navy are working on a new strategy to more closely align their operations, which would
allow both to provide more punch, and give the Marines the ability to launch from both ships and from small ad-hoc
land bases to support the fleet.
The Vinson’s first underway with the F-35 also tracks with the Royal Navy’s HMS Queen Elizabeth, which is slated
to head to the Mediterranean and Middle East in 2021 with its own air wing of F-35Bs, along with a wing of US
Marine Corps F-35Bs, a major first in deployability between the two longtime allies. The QE is currently underway
off the US East Coast, where just last month it began launching and recovering British F-35Bs for the first time.
[Source: Breaking Defense |Paul McLeary | November 05, 2019| ++]
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Federal Tax Law Changes - 7 Ways Your Taxes Will Change in 2020
The impact of tax reform is still playing out. A few more changes are in store for your next tax return - in addition to
the usual inflation adjustments. The 2019 tax year - for which your return is due by April 2020 - is rapidly coming to
an end. If you want to make the most of everything from tax deductions to retirement accounts this year, now is the
time to learn the rules that will apply to your next federal income tax return. Once the New Year dawns, it will be too
late. Many key dollar figures - from standard deductions to retirement account contribution limits – can change every
year due to inflation. Additionally, some aspects of the federal tax reform law of 2017 didn’t take effect until this
year. So, following is a look at some of the biggest ways in which the federal tax return you file by April 2020 will
differ from the last one you filed.
1. No individual mandate penalty
Most of the tax code changes stemming from the Tax Cuts and Jobs Act of 2017 took effect in 2018. One exception
is the change to the shared responsibility payment, which takes effect this year. The shared responsibility payment commonly referred to as the individual mandate penalty - has applied to folks who are required to have health
insurance under the Affordable Care Act but who didn’t get coverage and didn’t qualify for an exemption. If you
owed the penalty, it was due when you paid your taxes. Starting this year, however, there is no penalty. The Tax Cuts
and Jobs Act zeroed it out effective in 2019. So, folks who don’t have health insurance this year will not owe the
penalty when they file their taxes in 2020.
2. Higher medical expense deduction threshold
Another way in which the Affordable Care Act impacted taxes was by raising the threshold for deductible medical
and dental expenses from 7.5% to 10% of adjusted gross income. That made it harder to qualify for the deduction. If
you itemized your tax deductions, you could deduct eligible out-of-pocket medical expenses if they exceeded 10% of
your income, rather than the previous 7.5%. The Tax Cuts and Jobs Act gave taxpayers a brief reprieve from that
change, lowering the threshold back down to 7.5%, but only for the 2017 and 2018 tax years. Starting this year, it
returns to 10%. In other words, as the IRS puts it in Publication 5307, which details how tax reform affects
individuals:
“If you plan to itemize for tax year 2019, your unreimbursed medical and dental expenses will have to exceed 10% of
your 2019 adjusted gross income in order to be deductible.”
3. No alimony deduction
Elimination of the alimony deduction is another Tax Cuts and Jobs Act change that took effect in tax year 2019
rather than 2018. For divorce and separation agreements made or modified this year or thereafter, alimony payments
will not be deductible, says IRS Publication 5307. So, a spouse who gets divorced this year and pays alimony this
year cannot write the payments off on a tax return in 2020. That also means that a spouse who gets divorced this year
and receives alimony this year cannot count the payments as income.
4. Higher retirement account contribution limits
This year, you can stash more cash in various types of retirement accounts, as we detail in ““Limits for 401(k), IRA
and Other Retirement Plans to Rise in 2019.” Contributions that you make in 2019 to such accounts — including
traditional 401(k) plans and traditional individual retirement accounts (IRAs) — could be deductible on your next tax
return. The 2019 contribution limits include:
 401(k) base contribution: $19,000 (up from $18,500 last year)
 401(k) catch-up contribution (for taxpayers age 50 and older): additional $6,000 (unchanged)
 IRA base contribution: $6,000 (up from $5,500)
 IRA catch-up contribution (for taxpayers age 50 and older): additional $1,000 (unchanged)
(Continued on page 10)
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Federal Tax Law Changes - 7 Ways Your Taxes Will Change in 2020 (continued from page 9)
The increases to IRA contributions limits for 2019 are a particularly big deal, as this is the first year since 2013
that IRA limits have budged. Some contribution limits will also rise again for tax year 2020 — the one for which
your return is due by April 2021 — as we recently reported.
5. Higher HSA contribution limits
Health savings accounts are another type of tax-advantaged account for which the contribution limits generally
increase as the years roll along. HSAs are not strictly for retirement savings, although you can effectively use them
as retirement accounts, as we explain in “3 Reasons to Get a Health Savings Account.” The 2019 contribution limits
for people who are eligible for an HSA and have the following types of high-deductible health insurance policies are:
 Self-only coverage: $3,500 (up from $3,450 last year)
 Family coverage: $7,000 (up from $6,900)
HSA limits also will rise again for tax year 2020.
6. Higher standard deductions
Standard deductions are somewhat higher this year on account of inflation. The IRS reports that they are:
 Married filing jointly: $24,400 (up $400 from last year)
 Married filing separately: $12,200 (up $200)
 Head of household: $18,350 (up $350)
 Single: $12,200 (up $200)
The standard deduction reduces the amount of your income that’s subject to federal taxes. So, if a married couple
filing a joint tax return is eligible for and chooses to take the standard deduction on their next return, they would not
be taxed on the first $24,400 of their taxable income from 2019.
7. Higher income brackets
Income tax brackets are also somewhat higher in 2019 than they were last year on account of inflation. The IRS
reports that the tax rates and corresponding income brackets for 2019 are as follows for folks whose tax filing status
is single:
 37% tax rate: Applies to incomes of more than $510,300
 35%: More than $204,100 but not more than $510,300
 32%: More than $160,725 but not more than $204,100
 24%: More than $84,200 but not more than $160,725
 22%: More than $39,475 but not more than $84,200
 12%: More than $9,700 but not more than $39,475
 10%: $9,700 or less
For complete 2019 tax rate tables for all tax filing statuses, see IRS Revenue Procedure 2018-57. They start on Page
8 of the document. If you want to compare them with the 2018 tables, see Internal Revenue Bulletin 2018-10.
[Source: MoneyTalksNews | Karla Bowsher | November 11, 2019 ++]
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