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VA Copay
Update: American Recovery Plan Impact
VA co-payments received between April 6, 2020, and September 30, 2021, will be waived, refunded, or forgiven under
the American Recovery Plan. The VA is canceling and refunding copayments for the following benefits:
• All medical care received through VA between April 6, 2020, and September 30, 2021
• All prescription medications received through VA between April 6, 2020, and September 30, 2021 It is hoped that this
will help Veterans and their families during this challenging time. If you are a Veteran who receives care through VA,
here is what this means for you:
• If you received a statement with copayments for services or medications received on April 6, 2020, or later, we will
remove these copayments from your account. You will not have to pay these copayments.
• If you already paid any copayments for services or medications received on April 6, 2020, or later, we will send you a
refund.
• If you have unpaid copayments for services or medications received before April 6, 2020, we will not require or expect
you to make payments on your account until October 1, 2021. We will not add any interest or fees to your accounts. And
we will not take any collection actions on these specific copayments. If you would like to voluntarily make payments
during this time, you can. But we will not require or expect payments until October 1, 2021. Find out how to pay your VA
copay bill
VA does not need anything from you at this time to process your refund. They ask for your patience as they adjust
statements and process refunds. Updates will be provided on when to expect refunds to start. [Source: VHA Co-Pay Recovery
Act | https://www.va.gov/health-care/copay-rates | April 1, 2021 ++]

1380 N US HWY 95 A STE 1
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MAY EVENTS

6 May - Post 37 meetings will be conducted at 7:00 pm at 1150 Flint St. here in Fernley NV.
9 May - Mothers Day
15 May - Peace Officers Memorial Day – Possible Post recruitment fund raiser at Walmart TBD
16 May - Armed Forces Day
27 May - Unaccompanied Ceremony 3:00 pm Northern Nevada Veterans Memorial Cemetery
31 May Memorial Day
Post Officer letters of intent need to be submitted, Election of Post Officers to be held at Post
May 6 Meeting
American Legion Post 37 members Free Accidental Death & Dismemberment, enroll at www.theLIT.com

American Legion Post 37 members Free Accidental Death & Dismemberment, enroll at www.theLIT.com

Resident Manager
DAKOTA
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Military Retirement Pay Update:
H.R.2214 | Military Retiree Survivor Comfort Act
New federal bipartisan legislation aims to prohibit the U.S. Department of Defense from clawing back or
recouping some final retirement payments from veterans after they die. U.S. Reps. Mike Turner (R- Dayton)
and John Garamendi (D-CA), reintroduced the former bill 116th Congress H.R.463, called "Military Retiree
Survivor Comfort Act," late last week. Under Department of Defense policy, the final month's retirement
benefit of a deceased veteran may be refunded if the family fails to immediately notify the DOD of a veteran's
death, Turner noted in a joint release.
"Military families in grieving should not be punished under heartless and unnecessary penalties," Turner said."
Congressman Garamendi and I introduced the Military Retiree Survivor Comfort Act to fix this misguided
policy. Military families deserve our respect, and our bipartisan bill will help these families avoid undue
hardship during what is already a difficult time." Military families are often unaware that the DOD's Defense
Finance and Accounting Service (DFAS) can electronically pull back overpayments without their consent, the
congressmen said in their release. The bill would end the practice for any benefit paid in the month in which a
veteran was alive for at least 24 hours. "This results in joint bank accounts being drained of funds and subject
to overdraft fees, all while the family is still grieving from their loved one's death," they said.
Kimberly Frisco, executive director of the Montgomery County Veterans Service Commission, said this is very
much an issue. Families of veterans can find themselves dealing with grief and a loss of income
simultaneously. Frisco said she has seen individuals come in for emergency financial help in these and similar
situations. "The last month they're alive, they (the DOD and the DFAS) can take back that retiree's pay," she
said. "It can leave the family in a lurch." Military families should compile a list of numbers they need to call
when a loved veteran dies, such as DFAS and Veterans Affairs, she suggested. "The stress and grief of just
making plans and final arrangements for your loved one is just overwhelming," Frisco said. "Sometimes they
may not know where to go to do that.
" "This is a terrible practice," Turner said in an interview with the Dayton Daily News on 29 MAR. "While
people are mourning the loss of their loved one ... they end up in a financial crisis made by the DOD and
actually reaching in to their checking account. People need security more than anything when they're
mourning the loss of a loved one." He said he doesn't know how often such claw-backs occur. "Every time it
happens, it's a tragedy." A similar piece of legislation was introduced in early 2019 in a previous session of
Congress, but that bill did not receive a vote, according to GovTrack.
Garamendi is chairman of the House Armed Services Subcommittee on Readiness. Turner, also an Armed
Services Committee member, cosponsored this legislation in 2019as H.R.463. A spokeswoman for the
Department of Veterans Affairs said the VA does not comment on pending legislation. If necessary, family
members can go to https://www.dfas.mil/RetiredMilitary/survivors/Retiree-Death to report a relative's death
to DFAS.
[Source: The Dayton Daily News | Thomas Gnau | March 29, 2021 ++]
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Burn Pit Toxic Exposure Update:
H.R.2368 | Conceding Our Vets' Exposure Now … Act
Rep. Elaine Luria (D-VA) unveiled an ambitious and potentially costly legislative effort 1 APR to open up compensation
and health care to a large swath of veterans sick from exposure to burn pits, but some are concerned the bill doesn't go
far enough. The Conceding Our Veterans' Exposure Now and Necessitating Training Act aims to streamline the claims
process at the Department of Veterans Affairs by doing away with most of the burden of proof on veterans to show they
got sick from breathing in burning garbage for up to a year at a time while deployed.
Most efforts to entitle burn pit victims to health care have been stuck in Congress in a struggle often referred to as the
post-9/11 generation's Agent Orange, due to stalled legislation and the difficulty some veterans face navigating the VA
bureaucracy seeking disability compensation. "This legislation is going to secure benefits for thousands of veterans who
have sacrificed for their country only to be denied what they deserve," Luria, the chair of the Disability Assistance and
Memorial Affairs subpanel of the House VA committee, said in a statement. "We cannot allow our veterans to face the
same hardship as the veterans of past battles, who were exposed to toxins but waited decades for the research to catch
up."
Luria's bill would cover veterans who served after Aug. 1, 1990, in Bahrain, Iraq, Kuwait, Oman, Qatar, Saudi Arabia,
Somalia or the United Arab Emirates. It also covers veterans who served after the 9/11 attacks in Afghanistan, Djibouti,
Egypt, Jordan, Lebanon, Syria, Yemen, Uzbekistan, the Philippines or "any other country determined relevant" by the VA
secretary. Veterans would need only to prove they served in the affected areas during the covered time period and be
diagnosed with one of the illnesses covered in the bill. Illnesses covered in Luria's bill include:
• Asthma that was diagnosed after a period of service
• Head cancer of any type
• Neck cancer of any type
• Respiratory cancer of any type
• Gastrointestinal cancer of any type
• Reproductive cancer of any type
• Lymphoma cancer of any type
• Lymphatic cancer of any type
• Kidney cancer
• Brain cancer
• Melanoma
• Chronic obstructive pulmonary disease
• Constrictive bronchiolitis or obliterative bronchiolitis
• Emphysema
• Granulomatous disease
• Interstitial lung disease
• Pleuritis
• Pulmonary fibrosis
• Sarcoidosis
• Rhinitis
• Sinusitis Luria's
legislation directly competes with another bill S.952 reintroduced in the Senate by Sens. Kirsten Gillibrand (D-NY) and Marco Rubio
(R-FL).

Continued page 7
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Continued from page 6
legislation directly competes with another bill S.952 reintroduced in the Senate by Sens. Kirsten Gillibrand (D-NY) and
Marco Rubio (R-FL). A House version of that bill is set to be reintroduced by Reps. Raul Ruiz (D-CA) and Brian Fitzpatrick
(R-PA) in conjunction with a 13 APR press conference to be held by the four lawmakers and veteran advocates including
former "Daily Show" host Jon Stewart. That bill also has the backing of key veteran groups, including the American
Legion and Iraq and Afghanistan Veterans of America.
While Luria's proposal covers more illnesses -- including rhinitis and sinusitis -- it could end up being a less costly bill in
the long run, thus potentially easier to pass into law by cutting a key provision that could draw the ire of advocates.
While Luria's bill has a larger roster of covered illnesses, it locks that list down and doesn't allow new conditions to be
covered later, which could be an issue due to the dynamic nature of which new illnesses could be relevant from toxic
exposure. The Ruiz-Fitzpatrick-Gillibrand-Rubio bill uses the law providing health care to the victims of the 9/11 attacks
as a blueprint, due to the similarities of first responders getting sick and dying from inhaling toxic debris. Both the 9/11
bill passed into law and the burn pit bill allow additional health ailments to be added later.
Rosie Torres, who founded the advocacy group Burn Pits 360, said Luria's proposal "isn't as comprehensive" and limits
the care the VA could deliver. "We appreciate they're using Gillibrand and Ruiz's as a template, but there are important
provisions not in it," Torres said in an interview with Military.com. "We just don't know; there hasn't been enough time
to see the full picture. With 9/11, they're still adding [sicknesses.]" Another key difference between the bills is how a
veteran would prove they were exposed. While Luria's bill outlines countries a veteran would have several ways to
prove they served in, the other proposal would require a veteran to submit documentation that they received a
campaign medal associated with the Global War on Terror or the Gulf War.
It is unclear whether there's a greater burden of proof by showing documentation for medals or proving service in a
specific country. However, medals veterans are entitled to aren't always awarded or reflected in official records such as
a DD-214. But there could also be barriers to veterans trying to prove they served in a specific country, such as no longer
having access to their orders.
For decades, the military used open-air burn pits to dispose of garbage, paint, plastics, jet fuel and human waste. Now,
some veterans are getting sick and dying from what they believe are cancers and other illnesses caused by breathing in
the toxic fumes. The issue has even touched the White House. President Joe Biden suspects his son Beau's death of brain
cancer in 2015 was due to exposure to burn pits in Iraq; he served as a major in the Delaware Army National Guard.
Some advocates and lawmakers believed the president's personal connection to the issue would ignite momentum on
legislative action, but he has not mentioned burn pits since taking office.
It is unclear how many veterans are sick or have died from toxic exposure. From June 2007 to February this year, more
than 13,900 veterans filed for disability claims for issues they believed were related to burn pit exposure. Less than
4,000 claims were granted, according to Luria's office. The VA has not responded to a request for additional data by
Military.com But the data probably doesn't show the scope of what could be a massive health crisis. The VA hasn't been
clear on why some veterans get care and compensation and others are turned away. Right now, it can be difficult for a
veteran to prove they served near a burn pit and connect that service to a disease.
More than 230,000 veterans have registered for the VA's burn pit data collection registry. The department estimates
about 3.5 million veterans have been exposed to burn pits, according to a 2015 report. Efforts to provide medical care to
military victims of burn pits have long been plagued by delays in Congress and the VA. The VA maintains the science is
not clear on diseases potentially caused by burn pit exposure. Advocates, however, have argued the department is
stalling and repeating mistakes made with Vietnam veterans exposed to Agent Orange and World War II veterans
exposed to radiation. [Source: Military.com | Steve Beynon | April 1, 2021 ++]
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Military Family Hunger H.R. 2339
Basic Needs Allowance (BNA)
Junior enlisted military families with two or three dependents face food insecurity, rely on food banks, and fear the
stigma of seeking help. Imagine being an E-4 with a struggling family who is banking on the next promotion board to E-5.
These hard-working enlisted families often do not seek help because they don’t want to jeopardize their promotion out
of poverty. And many who do seek help can’t qualify for it. Because the Department of Agriculture counts the Basic
Allowance for Housing (BAH) as income, many military families aren’t eligible for assistance under the Supplemental
Nutrition Assistance Program (SNAP, formerly known as food stamps). This enduring problem for young military families
has been intensified by reduced child care availability that drove up spouse unemployment rates.
Families of young enlisted members – especially E-3s and E-4s with two or three dependents – truly struggle. The days of
the adage: “if the (insert your service) really wanted you to have a family, they would have issued you one” are over,
and demographics have changed for our junior enlisted. This enduring compensation problem has been heightened by
the COVID-19 pandemic, which has increased spouse unemployment rates and complicated life for all military families.
It’s an embarrassing problem, one that has garnered media attention in recent months:
• CBS News reported on military families relying on food banks in San Diego and Joint Base LewisMcChord, Wash. (video
and transcript at Yahoo! News)
• Texas Public Radio addressed the high rate of food insecurity among military families in that state.
The 13th Quadrennial Review of Military Compensation (Volume 1 PDF) found most junior servicemembers promote out
of this problem and recommended no change to compensation related to this issue. Unfortunately, this assessment
does not consider the physical and mental developmental impacts of food insecurity on military children. The
Congressional Budget Office (CBO) estimates 10,200 families of servicemembers would benefit from a Basic Needs
Allowance (BNA) to combat food insecurity – H.R. 2339 would provide such an allowance.
Under this legislation, a BNA automatically tied to a calculation of income and the poverty line would provide an
estimated $400 a month of much-needed help for military families with food insecurity. This systemic solution will
remove the stigma of asking for help for junior enlisted families, with a relatively low cost ($44 million a year). Readers
are requested to ask their lawmakers to support the Military Hunger Prevention Act. This they can easily do through the
MOAA Take Action site. All they need to do is to click on https://takeaction.moaa.org/moaa/app/write-aletter?0&engagementId=511409 to preview a preformatted editable message to their lawmakers. Whether they use it
as written or edit it to their desire hey can forward it to their legislators by simply entering their contact data and
clicking SUBMIT. [Source: MOAA Newsletter | Mark Belinsky | April 7, 2021 ++]
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Vet Toxic Exposure Legislation Update 13:
S.952 | Warfighters Act
Modern warfare has brought instances such as defoliants sprayed so liberally in Vietnam, the intense plume
from the explosion in 1990 of the Khamisiyah during the Persian Gulf War; the ingestion of depleted uranium
and the fumes from oil field fires in Kuwait and Iraq; the effects on those who worked in and lived near the
burn pits that were a feature of the landscape at U.S. and Allied bases during Operation Enduring Freedom in
Afghanistan and Operations Iraqi Freedom and New Dawns in Iraq; and a litany of exposures to toxic materials
at bases throughout CONUS.
The bipartisan S.952 Presumptive Benefits for War Fighters Exposed to Burn Pits and other Toxins Act
introduced by Senators Kirsten Gillibrand and Marco Rubio will establish a list of new diseases as serviceconnected for which veterans having deployed since August 2, 1990, can receive VA benefits as a result of
their military toxic exposures. Many call burn pits and other toxic exposures the post-9/11 generation's Agent
Orange. Burn pits were a common way to get rid of waste in Iraq and Afghanistan, and we have seen a
widespread trend in health symptoms associated with this and other military toxic exposures
Your help is needed in getting this critical legislation passed into law. The Warfighters Act is endorsed by: The
American Legion, Burn Pits 360, Cease Fire Campaign, Dixon Center, Feal Good Foundation, Go2 Foundation
for Lung Cancer, Green Beret Foundation, Grunt Style, Iraq and Afghanistan Veterans of America, Military
Order of the Purple Heart, Military Veterans Advocacy, National Association County Veterans Service Officers,
National Veterans Legal Services Program, Reserve Officers Association, Stronghold Freedom Foundation, Sgt.
Sullivan Circle, Veterans for Common Sense, Veteran Warriors Inc., Vietnam Veterans of America, Vote Vets,
Wounded Warrior Project.
Stand with VVA and many other veterans organizations nationwide and ask your Senator to cosponsor S.952
The Warfighters Act NOW! One way to do this is to log in at.
https://www.votervoice.net/BroadcastLinks/evN-uT5xM2R9cyNyFSSFag. If you agree with the message they
have prepared on their Legislative Action Center site click send to forward it to your senator under your name.
[Source: VVA Legislative Alert | April 10, 2021 ++]
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Military Pregnancy Discharge H.R.2385
Justice for Women Veterans Act
A California lawmaker has introduced a bill that would require the Government Accountability Office to investigate the
involuntary discharge of thousands of women from military service from the 1950s to the 1970s due to pregnancy or
motherhood -- something that could end up restoring benefits to those who lost them through unwarranted dismissals.
Democratic Rep. Julia Brownley on 8 APR introduced the "Justice for Women Veterans Act," which would commission a
study to identify "irregularities in discharges that may have left these women without the veterans' benefits that they
earned," according to a release.
"The unfair practice of discharging women from the military because they became pregnant or became a mother was
not only wrong, but it perpetuated a harmful cycle of gender prejudice," Brownley said in the release. "My goal is to
identify disparities in access to care and benefits for women veterans and, where necessary, introduce, advocate for,
and pass legislation that fixes those gaps." The study would look at involuntary discharges between 1951 and 1976,
when Executive Order 10240 was in effect. Signed by President Harry Truman on April 27, 1951, it stipulated that
women could be removed "regardless of rank, grade, or length of service." During that time, the Pentagon granted
discretionary authority to the service branches to discharge women due to pregnancy, childbirth or becoming parents or
stepparents through adoption.
Brownley's office said the policy was prejudiced against "thousands of women who became pregnant, regardless of
whether the pregnancy was planned, unplanned, or the result of sexual violence." Women were not given the courtesy
of separation benefits, counseling, or any type of assistance despite their removal from the armed forces, the release
states. The GAO will look at the executive order's impact, including how women of a particular race or ethnicity may
have faced other discrimination. The congressional watchdog will make recommendations on the best ways to
potentially restore those benefits, the release adds. "This bill is the first step in assessing the impact of this
discriminatory practice against servicewomen and will provide recommendations on how to restore fairness for these
women veterans," Brownley said.
The review would be similar to an investigation released in May 2017 into other-than-honorable discharges of veterans
with post-traumatic stress disorder or traumatic brain injury. The GAO found that, of roughly 92,000 service members
discharged for misconduct between 2011 and 2015, two-thirds "were diagnosed with PTSD, TBI or other conditions such
as adjustment, anxiety, bipolar or substance abuse disorders within two years before leaving the service." That GAO
study also said the military services were inconsistent in considering whether service-connected medical issues
contributed to the misconduct. [Source: Military.com | Oriana Pawlyk | April 9, 2021 ++]
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Army Goggles Update 01:
Microsoft ‘Mixed Reality’
$21.8 Billion IVAS Contract The Army announced it has reached an agreement with Microsoft on a $21.88 billion, 10-year
contract to produce its futuristicdo-it-all goggle. . The program, the Integrated Visual Augmentation System, or IVAS, has
been the centerpiece for future plans to integrate an array of technologies previously only available to fighter pilots or
troops in vehicles to individual, dismounted soldiers. The announcement made 31 MAR by Program Executive OfficeSoldier and Microsoft states that the program, which entered its early phases in 2018, will now move from prototyping
to production.
The goggle presents a mixed reality view that allows a soldier to use the same goggle to train, rehearse and fight on the
same platform. It uses sensors that provide users with night vision, thermal or standard daytime optics. The base device
is a ruggedized version of the Microsoft HoloLens 2, using the company’s Azure cloud services. “The program delivers
enhanced situational awareness, enabling information sharing and decision-making in a variety of scenarios,” according
to a company statement. “Microsoft has worked closely with the U.S. Army over the past two years, and together we
pioneered Soldier Centered Design to enable rapid prototyping for a product to provide Soldiers with the tools and
capabilities necessary to achieve their mission,” according to the statement.
The goggle can also feed a wealth of information to the user, to include navigation aids, the location of friendly troops,
weapons sights’ views, facial recognition software and augmented reality avatars for training scenarios. The prototype
version being used last year weighed 2.5 pounds, the same as the new Enhanced Night Vision Goggle-Binocular. The
IVAS, however, has a design that reduces neck torque by holding the eyepiece closer to the face, officials told Army
Times. The system also records training scenarios that can then be used for instant after-action reviews, much like a
replay in televised sports. Soldiers in the field for recent experiments have been able to see in the google view the video
feed from a micro-drone they deployed themselves.
The goggle uses a tactical assault kit, which in recent testing was a Samsung Android smartphone, a conformable batter
and radio. Running with all applications, the IVAS system battery lasts for eight hours of continuous operations, officials
said. It can also plug into larger networks and cloud computing to draw in more information but is capable of working
without a connection. The goggle then can sync with a company-level cloud, called the “bloodhound,” that processes
the data and updates it with new information. The bloodhound then connects with the larger network or cloud when
accessible.
In early work with the company Shield AI, developers are testing out 3D mapping scans of building interiors, which could
be piped into the goggle, allowing a team to see the layout of a building before kicking down doors. Early in the COVID19 pandemic, researchers adjusted the sensing tech on the goggles, using them to detect from a distance whether
soldiers were feverish. Early plans have called for an initial purchase of 40,000 pairs of googles for the Army. The Marine
Corps and special operations forces have also been involved in experimentation and testing with the device and are
expected to field it as well.
Sergeant Major of the Army Michael Grinston gave the goggles a test run at Fort Belvoir, Va., last year and spoke with
Army Times about the device. “Half the battle is just knowing what the other squad members are going to do,” Grinston
said. “Imagine integrating them in the matter of a week. You used to have to wait until a squad live fire.” Also last year
the Army ran a two-week training familiarization and test of the goggles that included a 72-hour training event in which
an Army infantry company, a Marine platoon, support platoon and opposing force platoon ran live fires and multiple
tactical squad tactics lanes at Fort Pickett, Va. [Source: MilitaryTimes | Todd South | March 31, 2021 ++]
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Cold War Espionage Israel
Jonathan Pollard
In 1987, Jonathan Pollard became the first American convicted of espionage against the United States for a U.S. ally. He
was sentenced to life in prison with the possibility of parole after 30 years. His sentence was lighter than most other
convicted spies because of a plea agreement he took to get leniency for him and his wife. Convicted in 1987, he was
released in 2015 and was sent to Israel, where he now lives. Once in Israel, he received a hero’s welcome for his spying.
On Mar. 22, 2021, an Israeli newspaper, the Israel Hayom, published an interview with Pollard where he says the United
States was intentionally keeping Israel in the dark in many areas.
“I know I crossed a line, but I had no choice,” he told the newspaper, adding that the threats to Israel were “serious.” He
also describes himself as a “soldier” for Israel. Pollard was working as an intelligence analyst for the U.S. Navy. He was
arrested in 1985 after trying to get asylum in the Israeli embassy in Washington. The Israelis told him he had to go
through the embassy’s front door – where the FBI was waiting for him. He initially told authorities he was passing
secrets to the U.S. ally in the Middle East because he was adamant Israel was not getting a total intelligence picture, and
that the United States was “stabbing Israel in the back” with an intelligence embargo.
But the facts say something entirely different. Pollard wasn’t just passing along gathered intelligence to the Israelis, he
was passing on intelligence about the U.S. military. The Defense Department has never released the full extent of what
he sold to Israel, because even the list of his sold secrets is so damaging that it’s also classified Top Secret. Pollard, now
66 years old, blames his Israeli handlers for his capture, claiming they never trained him to be a spy and brushed off his
concerns about getting caught. When Pollard was finally captured and tried, the prosecution used security camera
footage of Pollard stealing classified documents to win his conviction.
Opposing any form of clemency were many active and retired U.S. officials, including Donald Rumsfeld, Dick Cheney,
former CIA director George Tenet; several former U.S. Secretaries of Defense; a bi-partisan group of U.S. congressional
leaders; and members of the U.S. intelligence community. They maintained that the damage to U.S. national security
due to Pollard's espionage was far more severe, wideranging, and enduring than publicly acknowledged. Though Pollard
argued that he only supplied Israel with information critical to its security, opponents stated that he had no way of
knowing what the Israelis had received through legitimate exchanges, and that much of the data he compromised had
nothing to do with Israeli security. Pollard revealed aspects of the U.S. intelligence gathering process, its "sources and
methods". He sold numerous closely guarded state secrets, including the National Security Agency's ten volume manual
on how the U.S. gathers its signal intelligence, and disclosed the names of thousands of people who had cooperated
with U.S. intelligence agencies.
Ron Olive, the FBI agent who apprehended Pollard, said the Israeli spy was on a “spree” of classified document theft
from “every intelligence agency in D.C.” Olive believed Pollard should never have been allowed to leave the U.S. and his
fear that Pollard would be hailed as a hero came true. “The problem with the Israelis,” Olive told the U.S. Naval Institute,
“They denied knowing anything about Pollard. They literally lied to two or three presidents that they knew nothing
about Pollard.” Then-Secretary of Defense Caspar Weinberger said Pollard gave Israel information that could cause
grave damage to U.S. national security. The most damaging information he sold was the Navy’s 10-volume Radio and
Signal Intelligence [RASIN] manual, which was “in effect, a complete roadmap to American signal intelligence.”
At his defense trial and even to this day, Pollard claimed it was altruistic support for the Jewish state and an American
ally that caused him to pass on U.S. intelligence secrets. But for all his altruistic claims, he was still paid $25,000, along
with a near $6,000 monthly stipend, along with other gifts of jewelry, hotel stays, and other luxuries. The government
claimed he also attempted to sell U.S. Navy secrets to South Africa, Argentina, Taiwan, Pakistan, and Iran. They estimate
Pollard stole more than a million classified documents to Israel, calling him the “most damaging spy in U.S. history.”
Pollard was paroled in 2015 and spent five years on probation before being allowed to leave the United States for Israel.
[Source: We Are the Mighty | March 25, 2021 ++]
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American Jobs Plan
Raises Taxes on U.S. Production
Ahead of President Joe Biden’s speech in Pittsburgh on 1 APR, the White House released a fact sheet on the proposed
American Jobs Plan to fund additional spending on infrastructure and R&D. The proposal’s tax increases on corporations
are among the most harmful options to pay for the increased spending. While the President’s plan emphasizes making
goods in America, the tax increases will raise the cost of production in the U.S, erode American competitiveness, and
slow our economic recovery. The American Jobs Plan (Biden infrastructure plan) would raise taxes on corporations in
several ways:
• Increase the federal corporate tax rate from 21 percent to 28 percent and tighten inversion regulations.
• Raise the tax on Global Intangible Low Tax Income (GILTI) to 21 percent, calculate it on a country by-country basis, and
eliminate the exemption of a 10 percent return on tangible investment abroad (QBAI).
• Impose a 15 percent minimum tax on corporate book income, which would be levied on a firm’s financial profits
instead of taxable income for firms with revenue over $100 million.
• Repeal the Foreign-Derived Intangible Income (FDII) deduction, which incentivizes firms to move intellectual property
(IP) into the U.S.
• Provide a tax credit for certain onshoring activity and deny expense deductions on jobs that were offshored.
• Increase corporate tax enforcement.
• Eliminate certain deductions and credits for the fossil fuel industry. The tax proposals in the American Jobs Plan (Biden
infrastructure plan) rely on mistaken assumptions about how corporate taxes work, how corporations respond, and how
workers are affected. Here are the facts:
• An increase in the federal corporate tax rate to 28 percent would raise the U.S. federal-state combined tax rate to
32.34 percent, higher than every country in the OECD, the G7, and all our major trade partners and competitors
including China. This would harm U.S. economic competitiveness and diminish our role in the world.
• When the U.S. last had the highest corporate tax rate in the OECD, prior to tax reform in 2017 with the Tax Cuts and
Jobs Act (TCJA), the U.S. experienced several years of economic malaise, including chronically low levels of investment,
productivity, and wage growth, as well as major distortions and avoidance schemes in the corporate sector. This
included corporate inversions to lower-tax countries, migration out of the corporate sector and into the noncorporate
sector, and a decline in business dynamism. This is why the U.S. lowered the corporate tax rate, to compete with other
countries around the world that lowered theirs long ago.
• Contrary to the proposal’s claims about a “race to the bottom” on corporate tax rates, reductions in corporate rates
have plateaued for more than a decade. When the U.S. cut the federal statutory corporate rate from 35 percent to 21
percent in 2017, it was not leading a race to the bottom but moving to the average. The U.S. combined (state and
federal) tax rate on corporate income is now 25.77 percent. The average corporate rate among countries in the OECD
(excluding the U.S.) is 23.4 percent.
• Raising the federal corporate tax rate 7 percentage points would reduce the after-tax rate of return on corporate
investment in America, resulting in less investment, less productivity, fewer jobs, and lower wages. We estimate that
raising the federal corporate tax rate to 28 percent would reduce long-run economic output by 0.8 percent, eliminate
159,000 jobs, and reduce wages by 0.7 percent.
• Workers across the income scale would bear much of the tax increase. For example, the bottom 20 percent of earners
would on average see a 1.5 percent drop in after-tax income in the long run.
• The design of the tax on U.S. companies’ foreign earnings known as GILTI does not incentivize offshoring.
Continued on page 14
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Continued from page 13
• Critics of the design ignore the context of the policy, which includes the lower corporate tax rate and full expensing for
short-lived assets. The tax burden on GILTI can be much higher than 10.5 percent since it is a second layer of tax in
addition to foreign taxes. A company that chooses to invest abroad simply because of GILTI’s design would be ignoring
the balance that the TCJA intended to create with real policies that incentivize investment in the U.S.
• The lower tax rate on companies that export to foreign markets was designed to make the U.S. an attractive place for
businesses to hold their IP. Rather than develop their IP assets in the U.S. and then move them offshore, the design of
FDII makes the U.S. an attractive place for holding IP. Just last week, Rob Portman (R-OH) referred to the fact that U.S.
companies have brought back IP from offshore due to FDII.
• A minimum tax on corporate book income would make the tax code more complicated, as it would require
corporations to use two tax bases to determine their tax liability. It would outsource key aspects of the corporate
income tax to the Financial Accounting Standards Board (FASB) or require policymakers to meddle in standards for
financial accounting, reducing the value of financial income statements for corporate stakeholders.
• A minimum tax would also distort investment incentives when firms become liable for the minimum tax and reduce
incentives to invest by clawing back provisions like the R&D tax credit and accelerated depreciation deductions. The tax
would potentially undermine current-law investment incentives as well as those proposed by President Biden, such as
the “Made in America” tax credit.
• The fact sheet argues that corporations face low effective tax rates in the U.S. One reason for that is because firms are
investing in the United States (and can legally take a deduction for that investment). It would be a mistake to think such
firms investing in the U.S. should pay corporate income taxes on that investment.
• There are real, legitimate reasons why a corporation should not be required to pay corporate income taxes in a
particular year, such as deductions for accelerated depreciation, R&D tax credits, and net operating loss (NOL)
carryforwards.
• The American Jobs Plan would provide additional funding for the Internal Revenue Service (IRS) to increase auditing
and enforcement. Instead of simplifying the tax code to help with compliance, however, the American Jobs Plan would
significantly increase the complexity of the tax code by enacting policies like a minimum tax on book income that will
further complicate enforcement.
• There are already guardrails in the existing tax system to check for compliance. For example, the Joint Committee on
Taxation (JCT) must approve any tax refund for a C corporation that exceeds $5 million. The IRS routinely audits large
corporations; for instance, in fiscal year 2019, it examined nearly 50 percent of large corporate returns with more than
$20 billion in assets. [Source: Tax Foundation | Daniel Bunn, William McBride, Garrett Watson, & Erica York | March 31, 2021 ++] *
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Unwanted Comms
Telemarketing, Mail & Emails
Tired of having your mailbox crammed with unsolicited mail, including preapproved credit card applications? Fed up
with getting telemarketing calls just as you’re sitting down to dinner? Fuming that your email inbox is chock-full of
unsolicited advertising? The good news is that you can cut down on the number of unsolicited mailings, calls, and emails
you receive by learning where to go to “just say no.”
Consumer Reporting Companies
If you decide that you don’t want to receive prescreened offers of credit and insurance, you have two choices. You can
opt out of receiving them for five years or opt out of receiving them permanently.
• To opt out for five years: Call toll-free (888) 5-OPT-OUT (888-567-8688) or visit www.optoutprescreen.com. The phone
number and website are operated by the major consumer reporting companies.
• To opt out permanently: You may begin the permanent Opt-Out process online at www.optoutprescreen.com.
To complete your request, you must return the signed Permanent Opt-Out Election form, which will be provided after
you initiate your online request. Now be advised: When you call or visit the website, you’ll be asked to provide certain
personal information, including your home telephone number, name, Social Security number, and date of birth. The
information you provide is confidential and will be used only to process your request to opt out.
If you don’t have access to the Internet, you may send a written request to permanently opt out to each of the major
consumer reporting companies. Make sure your request includes your home telephone number, name, Social Security
number, and date of birth.
Direct Marketers Telemarketing
The government’s National Do Not Call Registry is a free, easy way to reduce the telemarketing calls you get at home. To
register your phone number or to get information about the registry, visit www.donotcall.gov, or call (888) 382-1222
from the phone number you want to register. You will get fewer telemarketing calls within 31 days of registering your
number. Telephone numbers on the registry will only be removed when they are disconnected and reassigned, or when
you choose to remove a number from the registry.
Mail and Email
Consumers can register at the Direct Marketing Association’s (DMA) consumer website: www.DMAchoice.org for a
processing fee of $2 for a period of ten years. Registering online is the fastest way to see results. DMAchoice offers
consumers a simple, step-by-step process that enables them to decide what mail they do and do not want. In addition,
DMAchoice online offers registration for DMA’s eMail Preference Service (reduce your unsolicited commercial email)
Mail-in registration: If you do not wish to complete your registration online, you can register by using the mail-in form
that is online: it out with all required information, print it and mail to DMAChoice, DMAPO Box 900, Cos Cob, CT 06807.
Or, if you do not have access to the Internet, you can register by sending your name and address (with signature), along
with a $3 processing fee (check or money order payable to DMA) to the same address.
Department of Motor Vehicles The Drivers Privacy Protection Act allows states to distribute personal information only to
law enforcement officials, courts, government agencies, private investigators, insurance under-writers, and similar
businesses. — but not for direct marketing and other uses. [Source: Shift Colors | Spring-Summer 2021 ++]
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Chip Ganassi Racing reveals Indianapolis 500 American Legion
paint scheme in social media video blitz
The American Legion introduces new marketing logo as part of the unveiling.

INDIANAPOLIS (April 8, 2021) – In a series of humorous videos on social media this week, racing legend
Jimmie Johnson finds the missing No. 48 Honda NTT INDYCAR SERIES car safe in the hands of his
teammate, 2013 Indianapolis 500 Winner Tony Kanaan. Fans positively reacted to the Twitter and Facebook
campaign in posts by Chip Ganassi Racing and The American Legion showcasing Kanaan answering phones at
The American Legion National Headquarters in Indianapolis, hiding from Johnson and channeling his 20 th run
in the Indianapolis 500 in the red, white and blue American Legion livery.
“I’m excited to work with The American Legion this year,” Kanaan said. “Jimmie and I had some fun filming
the unveil videos. This livery is really sharp looking, and I’m so happy to be running my 20 th Indianapolis 500
in it. The American Legion is an important resource for veterans in helping make sure they get the benefits they
have earned through their service, and I am proud to represent them, and all veterans.”
The American Legion, the nation’s largest veterans service organization, is using its presence in INDYCAR to
elevate awareness and introduce a new modern brand expression before millions of fans. The new logo will not
replace the historic American Legion emblem, but rather complement it by honoring the history, heritage and
symbols which Legionnaires hold dear.
“Just like each one of our military branches, The American Legion will always have and utilize our traditional
seal which has deep meaning to each and every Legionnaire,” said Dean Kessel, chief marketing officer for The
American Legion. “Our new marketing logo on the No. 48 Honda livery looks fantastic and provides a modern
and contemporary expression for the brand. The American Legion name is clearly visible and honors our
nation’s veterans while still honoring who we are as an organization.”
The American Legion is prominently featured on the No. 48 Honda during every race in the 2021 and 2022
NTT INDYCAR SERIES. It is the primary paint scheme for two races in 2021, including, “The Greatest
Spectacle in Racing” -- the Indianapolis 500 on Memorial Day weekend – and at the Texas Motor Speedway
May 2.
Throughout the year, The American Legion will use the series and national television exposure to bring
attention to some of the most important issues facing today’s veterans, including veteran suicide, honoring the
fallen and remembering the service and sacrifice rendered as a result of 9/11 and other topics. For more
information on The American Legion and its NTT INDYCAR SERIES participation, visit Legion.org/48.
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